
 
 
March 11, 2021 
 
 
 
TO:  All TWU Local 555 in California 
 
FROM: Local Executive Board 
 
RE:  California Release Group Grievance 
 
 
On March 2, 2021 Southwest Airlines notified President Cerf in writing: 
 

 Starting March 1, 2021, Southwest will begin offering two weeks’ severance 
pay to all involuntarily terminated employees who work in California, in exchange 
for their agreement to release all legal claims against Southwest.  During the 
termination meeting, a leader will explain to the Employee that the Company is 
willing to offer them two weeks’ pay if they agree to release any and all claims 
against the Company.  

 
After conversations with Southwest management, thoughtful consideration of the release 

crafted by their legal department, and consultation with TWU counsel, it has been determined 
that the release is contrary to federal statutes regulating the airline industry and in conflict with 
multiple provisions in the CBA.  

 
TWU strongly advises against members signing the release.  Those electing to sign the 

release will be waiving all of their legal rights, including (1) the right to file a grievance alleging 
that the company violated the CBA, (2) the right to file a lawsuit alleging that the company 
violated applicable legal laws and statutes, and the right to recover backpay and other damages 
in connection with your employment/separation from the company.   

 
In the event you have been informed that the company is considering discharging you, 

we recommend that you immediately request the presence of a union steward or representative 
so that you are represented during the investigative process as well as during any attempt by the 
company to get you to sign a release upon your discharge.  

 
A grievance has been filed objecting to the purposeful circumvention of the CBA as well 

as the RLA.  The outcome of the grievance award will be relayed to you upon receipt.  
 
 
Fraternally, 
 
TWU Local 555 Executive Board 


